


















 
TOWN OF GOLDEN BEACH 

One Golden Beach Drive 
Golden Beach, FL  33160 

 
________________________________________________________________ 

 
M E M O R A N D U M 

________________________________________________________________ 
 
Date: September 26, 2023 

To: Honorable Mayor Glenn Singer & 
Town Council Members 

From: Alexander Diaz,  
Town Manager 

Subject: Ordinance No. 604.23- Amending Code, Chapter 24, Section 
24- Amending Chapter 24, “Personnel,” Article I, “Retirement,” 
Division 1 “General Employees” By Amending the Town Of 
Golden Beach Employees’ Pension Plan at Section 24-31 
“Definitions”; Section 24-33 “Benefit Amounts and Eligibility”; 
24-36 “Administration”; Section 24-37 “Finances and Fund 
Management”; Creating Section 24-41 “Deferred Retirement 
Option Plan”; Providing for Conflicts; Providing for 
Severability; Providing for Codification; and Providing an 
Effective Date. 

 
Recommendation:  
It is recommended that the Town Council adopt the attached Ordinance No. 
604.23 as presented.     
 
Background:  
 
As recommended and approved in First Reading this ordinance provides 
an opportunity for committed, hardworking and long-term employees to 
obtain a future they can rely on in retirement that is in pace with other, 
similar, local cities.  
 
To reiterate what was presented as first reading, the Town maintains a retirement 
benefit plan for its employees, which is known as the Town of Golden Beach 
Employees’ Pension Plan (the “Plan”), and which is codified in Chapter 24 of the 
Town’s Code of Ordinances.  The Town Council and its employees desire to 
modify the Plan by changing the retirement eligibility for its general employees to 
allow for normal retirement by meeting one of the following criteria: (1) 
completing twenty-five (25) years of service, provided the member reaches the 
minimum age of 55, (2) completing thirty (30) years of service, irrespective of age 
(“30 and out”), or (3) reaching the minimum age of sixty-five.  Presently, general 
employees are only eligible for normal retirement upon reaching age 65. 
Additionally, the Town Council desires to establish a deferred retirement option 
plan (DROP) for its general employees and police officer members, and has 
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done so with participation periods of three (3) years and five (5) years, 
respectively. The DROP allows members to “retire,” but continue to work for a 
limited period.  Under the DROP, members will stop earning service credit toward 
a future benefit and their retirement benefit will be calculated at the time they 
elect to enter the DROP. During the DROP period, their monthly retirement 
benefits accumulate in an account. Upon termination, the DROP account is paid 
to them as a lump sum and monthly benefits thereafter are paid in the amount 
calculated at DROP entry. Members must terminate employment at the cessation 
of the DROP period. 
The Plan has also been modified to establish an additional member of the Plan’s 
board of trustees (the “Board”). This sixth member must be a retiree of the Plan 
and appointed by the Town Manager.  The duration of service will be consistent 
with the other trustees (i.e., two year term).      

Finally, the Plan was reviewed for legal sufficiency and certain changes were 
made to comply with state and federal regulations. This includes how the Board 
addresses overpayments, minimum distribution requirements, maximum benefit 
amounts and investment authority.  

This Ordinance amends the Code to effectuate these proposed changes to the 
Plan.   

As a community we must ensure that we are offering benefits to our staff that are 
competitive with neighboring cities, and we must also show our team of 
dedicated staff that we are committed to them! 
 
It is important to share some indicative numbers: 

-Our General Employees earn a rate of 2.25 for the first 10 years of 
service and 2.5 for each year after.  
 

 -After 25 years they are eligible for 60% of their wages 
  
 -Our Pension DOES NOT currently provide for a COLA 
 
Examples of earnings- 
 
 Public Works Employee estimated earnings after 25 years  

$55,000 x 60%=$33,000 per year 
 Division Director estimated earnings after 25 years 
  $90,000 x 60%=$54,000 per year 
 Department Director estimated earnings after 25 years 
  $120,000 x 60%=$74,000 per year 
 
Fiscal Impact:  
 
An actuarial impact statement has been produced by the Plan’s Actuary, 
Southern Actuarial Services is attached hereto.      
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